
Plan City General Pension Police and Fire Plan City General Pension Police and Fire Plan City General Pension Police and Fire

Type Defined Benefit Defined Benefit Type Defined Benefit Defined Benefit Type Defined Benefit Defined Benefit

Multiplier 2.25% <= 25 yrs svc = 2.5% Multiplier 2.25% <= 25 yrs svc = 2.5% Multiplier 2.25% <= 25 yrs svc = 2.5%

>25 yrs svc = 2.0%

>25 yrs svc = 2.0% >25 yrs svc = 2.0% New Hires - 1.50% NH - 2.25%/1.50%

FAC

Highest 365 period of the last 5 years 

of employment (may include 27 pays) 

including Overtime

Base wages (may include 27 pays), 

Shift Prm, longevity pay including 

overtime

FAC

Highest 365 period of the last 5 

years of employment (26 pays) 

including Overtime

Base wages highest 3 of last 5 yrs 

(26 pays), Shift Prm, longevity 

pay, & overtime

FAC

Highest 365 period of the last 5 

years of employment (26 pays) 

*** Excluding Overtime****

Base wages (26 pays), Shift Prm, 

longevity pay             

*****Excluding Overtime****

Unused Vac Union = 10 days Unused accrued 12 mos. & PIL Unused Vac Union = 10 days Non-Union - 100% 1 yr accrued Unused Vac Union = 10 days Non-Union - 100% 1 yr accrued

Police (96 hrs max) Non-Cmmnd (50% 1 yrs accrued) Non-Cmmnd (50% 1 yrs accrued)

Non-union = 10 days/fiscal year Fire (288 hrs max) Non-union = 10 days/fiscal year Command (75% 1 yr accrued) Non-union = 10 days/fiscal year Command (75% 1 yr accrued)

PIL PSU - 48 hrs PIL PSU - 48 hrs

FF/AD1 - 72 hrs FF/AD1 - 72 hrs

AC/Ad2 - 48 hrs AC/Ad2 - 48 hrs

Unused Sick None Ad 2 = 45 days Unused Sick None Ad 2 = 45 days Unused Sick None Ad 2 = 45 days

Ad1/AC = 12 days Ad1/AC = 12 days Ad1/AC = 12 days

Aggr Amount Max of 240 hours

EE Contribution 5% 5% EE Contribution 6%-7/1/11, 7%-1/1/12, 8%-7/1/12 6%-7/1/11, 7%-1/1/12, 8%-7/1/12 EE Contribution 6%-7/1/11, 7%-1/1/12, 8%-7/1/12 6%-7/1/11, 7%-1/1/12, 8%-7/1/12

COLA Index change (%) on Base Benefit Index change/.4*.01 COLA Index change (%) on Base Benefit Index change/.4*.01 COLA Index change (%) on Base Benefit Index change/.4*.01

>3 yrs & <24 yrs retirement >3 yrs & <24 yrs retirement >3 yrs & <24 yrs retirement >3 yrs & <24 yrs retirement

New Hires - None New Hires = None New Hires - None New Hires = None

Healthcare PPO1 PPO1 Healthcare PPO2 - 7/1/11 & PPO6 - 1/1/12 PPO2 - 7/1/11 & PPO6 - 1/1/12 Healthcare PPO2 - 7/1/11 & PPO6 - 1/1/12 PPO2 - 7/1/11 & PPO6 - 1/1/12

Dental BCBS Preferred BCBS Preferred Dental BCBS Tradtl Plus 3 BCBS Tradtl Plus 3 Dental BCBS Tradtl Plus 3 BCBS Tradtl Plus 3

Vision BCBS A-80 BCBS A-80 Vision BCBS Blue Vision 12/12/12 BCBS Blue Vision 12/12/12 Vision BCBS Blue Vision 12/12/12 BCBS Blue Vision 12/12/12

$10/$20x1 $10/$20x1 Rx $15/$30/$60 x 2 $15/$30/$60 x 2 Rx $15/$30/$60 x 2 $15/$30/$60 x 2

Rx NH - 20% EE Cost NH - 20% EE Cost

Life Non-Union = 1x Salary $50k Life Non-Union = 1x Salary $50k Life Non-Union = 1x Salary $50k

Union = $25k Union = $25k Union = $25k

Retiree HC Level of HC @ time of Retirement Level of HC @ time of Retirement Retiree HC Level of HC @ time of Retirement Level of HC @ time of Retirement Retiree HC Level of HC @ time of Retirement Level of HC @ time of Retirement

NH - None NH - None

PENSION < July 1, 2010 PENSION (effective July 1, 2011) PENSION (INTENDED July 1, 2013)

CITY OF MARYSVILLE, MI  48040
Employee Compensation Plan

Benefits Prior 7/1/2011 / Current Benefits / Intended Benefits - 7/1/2013


